NERUPI Knowledge, Learning & Attainment Event, 14 November 2019

Below is a summary of ideas from the participant workshops held following the various case studies
presented at this event

(See http://www.nerupi.co.uk/members/past-events/knowledge-learning-and-attainment for the

presentations and more.)
These summaries include responses from three groups to workshop questions about:

e Attainment raising projects: effective approaches to attainment raising projects both in HE
outreach and student success in HE
e Evaluation: how to evaluate attainment raising activity to demonstrate impact

The different colours indicate the work of different groups on the day.

Evaluating attainment raising project:
e End of year presentation with a peer review
e Reflective journaling

e Research institution including different levels of responsibility, including mentoring across
the roles

e Peer appraisal framework to measure critical thinking for example

e Set the project up as a working environment with defined job roles, appraisals, mentors
e Baseline data at start against which to measure

e Mixed methods

e Assess retention throughout the programme

e Measure against non-participant control group: attainment rates, engagement,
participation rates, civic mission

e Don’t forget ‘know’ and ‘choose’ on Framework re: graduate employment

Approaches to attainment raising activities in HE and their evaluation using the NERUPI
Framework:

HABITUS
e Team structure:
o Diverse
o Inclusive
o Lecturers construct team
o Skills balance
o Skills audit — fill skills gaps with mentoring and peer-to-peer learning?
e Pro-active supporting behaviour
e Reflective logs / diaries

e Minutes of mentor / mentee meetings



http://www.nerupi.co.uk/members/past-events/knowledge-learning-and-attainment
http://www.nerupi.co.uk/members/past-events/knowledge-learning-and-attainment

EDUCATION CAPITAL
e Employer engagement
o Panels
o Presentations
o Feedback from employers
o Public engagement
e Individual and team objectives
o 360 degree feedback from stakeholders
INTELLECTUAL CAPITAL
o Knowledge generated — assessed
e Applying knowledge — the ‘so what?’
e Fitness for purpose

o Who’s knowledge?

e Feedback from the community / other stakeholders







