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LSBU Decolonising Vision

1. LSBU recognises the role that race, racism and racialisation have played within the Higher 
Education sector and we will reject it, stand against it and be actively antiracist

2. LSBU will engage our students as partners, working closely, collaboratively and openly to 
change the hierarchy by flattening the lines of communication to experts and senior staff, 
making them more accessible for collaborative working.

3. LSBU will pay a noteworthy role in the sector to develop both aspiration and tools for new 
decolonised approaches.

4. LSBU will support the challenging implementation of the vision to lead to sustainable 
structural change in policies and practices.



5. This vision on tackling racism and inequity in the curricula will be 
aligned with LSBU’s EDI strategies.

6. Recognising that colleagues will have different capabilities and are at 
different stages of engagement with the debate, LSBU will support all 
colleagues to engage with the decolonised vision.

7. LSBU expects all course to engage with and reflect on whether they 
are meeting the principles of our inclusive and decolonised vision.

8. We will change our teaching and learning, building globally relevant 
inclusive curricula, including student voices in the way that we teach.



LSBU Approach 
to decolonising:

1. Guided by Vision Statement of LSBU

2. Racial Justice, Global and Social 

Justice underlines the work.

3. Inclusive, accessible education 

instilling a sense of belongingness for 

all.

4. Decolonising as shared 

responsibility, shared accountability 

and shared ownership



What would a decolonized LSBU look like?

Developing and implementing a curriculum that reflects the history and contributions of Indigenous and other 
marginalized communities, and that challenges the dominant narratives of colonialism and imperialism.

Developing and 
implementing

Providing support and resources for students of colour and other marginalized students, such as scholarships, 
mentoring programs, and cultural centres.Providing

Incorporating minoritized and marginalized perspectives in the faculty and staff, including hiring more diverse faculty, 
providing professional development opportunities, and creating structures for community engagement.Incorporating

Reviewing and revising university policies and procedures to ensure that they do not perpetuate discrimination, 
institutional racism and marginalisation.

Reviewing and 
revising

Building partnerships and collaborations with minority and other marginalized communities and working to address the 
social and economic issues that affect these communities. Creating safer spaces for POCBuilding

Acknowledging and addressing the ways in which the university's own history and operations are tied to the colonial 
past and present and engaging in an ongoing process of self-reflection and accountability.

Acknowledging and 
addressing







Institutional Embedding work 2023-2024

+Work with TQE and CRIT

+REC/EDI/ APP

+Policy work-Library Resources







Thanks

Any 
comments/questions
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