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Context:

F'rom

the
‘bachelor
boy’

to
‘diversity’

H i%her‘ Fducation has

been dominated

by a construction of
‘he "good* and ”Iegihmafe“
academic worker as
white, male, and seemingly

and +his trope has proven

self Yo be durable.

,,,,

T'm 5o very
corefree and my
elbow patches are
so very droll, what?
Also I have

W\ﬂcrl' are
“children™?

Servan+s.

My lab coat
is white and




Context:

Who

1S
worthy
of

research
P

And what about
support staff?

We know very

litte about
} \r\ose who

work in such
positions and

how H’\eg

experie nce




‘Guilty
secrets’

and

the

invisibil
i1ty

cloak

A more accurate image of an academic is not

o cacefree” depiction, but rather a portrait of

stressful multitasking, Juggling core with academic
work while under remendous pressure to

APPEAR care-free agains+a backdr‘op of

NIBIBLTY

71 feel like I
have this

GUILTY
SECRET

that T ac+ua“5
\r\owe Q 'Familgd.“

— oM
PhD Student



From

invisibilit
y

to

(hyper-)
visibility:
Space
invaders

However. INVISIBILITY quickly becomes

something else ... a kind of MISRECOGNITION
happens and carers become resented as

& SPACE INVADERS” g
ﬂ:@t o e ot gy, &

@ student parent. L get some
GRUDGING ACKNOWLEDGEMENT
but s +this OHYES L SUPPOSE?YO
HAVE TO GO TO THAT WOULDN'T YO legtP
Not really good enough, not
focused on +he Tas K.
COME ON NOW LADY.
NOURE DOING







While WIOS“’ carers navigafe lNVlSlB".ITS

‘All carers and being pushed out as SPACE INVADERS,

caring res onsibilities are diverse, com lex, and y
1 sﬁ:‘a?nq. aPnd they exist within hierarchifs of care. %
are edqua hese hierarchies come with differences in
but

VISIBILITY & SUPPORT

equal than
others’ ?

Privileges
and

intersectionality



“At+ the moment EVER\/ PLAN I MAKE
includes how T can get back as cluickhj

Whose as T need fo and THIS WILL GO
ON until father finally Keels gver
The main thing is +he EXTRA

e BURDEN of having +his HANGING

(| 4+he +ime and Wndgn,ma,
what vaﬁarjrr?fs %oing to be E v E Ey
3

care
work

matters?



Gender

matters

"When [son] was born,
the PR people T work
with were VERY

N'For‘ it Yo be
, %very PUBLIC

Yhot L was
Taking some
Pc1+erﬂi+‘j leave
.. Yo demonstrate
fcom the top
down that we
JrhOU%h"' l+ was

i a Sensible thing

that FATHERS

took +ime off work

" their newborn children.”
(Dave, vc)




Car‘ing IS a vir'hf@ Signa(
for men, but a praFessional

ampediment for women.
/4
[:Coring

responsibilities
arel NOT

L SOMETHING
THAT L CAN

OPENLY
DISCUSS

4 ~
e because it would
be seen as o

PROBLEM

( Kat professor)

lot..

OO /A2

G
°o,
AN
AR
X AL AT/




. and so do

(') ”MY Paaner was ill. T

|
A‘ Was on +emporar'

contract and] +here

were two orthree
other members of staf¥
on the same temporary
;%m‘ro::. One fF I+herz, a

n, @ post elsewhere
and u?ed +hR:+ toget a post
here. T was old by various
People that this was okay

BECAUSE HE HAD
AFAMILY

the intersections

sexuality,

soclal class,

ethnicity %) 1 pointed out +hat T
actually have o family and T
had caring responsibilities and

RN

RECOGNIZED because

disability. MY FARTNER WAS A

WOMAN...



Oh! Butits
not Kids and
you're notaq

, par‘enﬂ




of

more inclusive

working spaces

Good practices are
| multi- level

Good prac’rices
for carers are multidimensional

Good Prachices follow an ethic of CARE

cather +Hhan fop-down, ore- size fits all
aFProaches.




A research-informed

Good policies work a bit like

chizomatic Plan‘fs: '“'letj Creep
along responsively over +ime,
intervention:

making connections and little

adjustments as needed ...
multi—-dimensional

multi—-level

collective

b —
'-J’.'r‘_'?;f.fuiiiilll

R

relational

and

_—
—
==
==
=
=
=
=
=

intersectional




e

To access the complete series of

1llustrated vignettes, go to:
https://theresearchwitch.wordpress.com/

fostering-a-sense-of-belonging-for-
higher-education-staff-and-students-
with-caring-responsibilities/

A film, with Tim Bernard: Carers and
Careers, funded by Advance
HEhttps://www.youtube.com/watch?v=NcjUs

gqA—-QCcA
&


https://theresearchwitch.wordpress.com/fostering-a-sense-of-belonging-for-higher-education-staff-and-students-with-caring-responsibilities/%23jp-carousel-243
https://theresearchwitch.wordpress.com/fostering-a-sense-of-belonging-for-higher-education-staff-and-students-with-caring-responsibilities/%23jp-carousel-243
https://theresearchwitch.wordpress.com/fostering-a-sense-of-belonging-for-higher-education-staff-and-students-with-caring-responsibilities/%23jp-carousel-243
https://theresearchwitch.wordpress.com/fostering-a-sense-of-belonging-for-higher-education-staff-and-students-with-caring-responsibilities/%23jp-carousel-243
https://www.youtube.com/watch?v=NcjUsqA-QcA
https://www.youtube.com/watch?v=NcjUsqA-QcA

Copyright: Sally Pirie (aka Campbell Galman)
(1mages) & Marie—-Pierre Moreau (texts)

R




	Slide 1: Towards care-full  academic futures?  A research-informed  praxis
	Slide 2
	Slide 3: Context
	Slide 4: Context
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14:    The possibilities  of  more inclusive  working spaces  for carers 
	Slide 15
	Slide 16
	Slide 17

