[image: ]Widening Participation and Graduate Progression
15 May 2019
Kate Holmes, NERUPI Development Officer

WP and Graduate Progression: Approaches and Interventions
If HEIs want to improve equality in graduate career opportunities and earnings for ‘Zoe’….
	Needs
or “What does ‘Francesca’ have that ‘Zoe’ doesn’t?”
	Barriers
or “What stops Zoe having these?”
	Enablers
or “What does Zoe need HEIs to provide to enable her?”
	Services and Interventions
or “What specifically can HEIs do?”

	Right Background:
family, etc.
Right Compulsory Education:
Schools
GCSE/A-level choices and grades
Right Higher Education
Choice of university
Good degree result
Knowing the Game / Playing the Game:
Right extra-curricular activities
Right work experience
Added value, eg: time abroad
Exploiting connections and networks
Ideal Transition Environment: Freedom from commitments
+ family able to provide financial/other back-up 
= time and space for making good choices
Also, geographically mobile
Conforms to Employer Bias:
‘Attitudes and skills’ a good fit
	Not Knowing the Game / Not Playing the Game:
Wrong extra-curricular activities
Wrong work experience
Lack of added value
Not able to exploit connections and networks
Problematic Transition Environment:
Commitments
+ family unable to provide financial/other support 
= no time and space for making good choices
Also, not geographically mobile
Doesn’t Conform to Employer Bias:
‘Attitudes and skills’ a poor fit



	Money
Time
Knowledge 
Back-up 
Lack of bias?
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